
3.   Minimum Qualifications for Proposers

3.1.   Overview

This section presents minimum requirements when using a team approach along with required information to include in the proposal on team qualifications.

3.2.   Requirements for Teams

Bidders may form teams to bid on the scope of work contained within this RFP.  However, if a team approach is used, all subcontracting firms must be identified in the bidder’s proposal.  If a team is selected, substitution of subcontracting firms will be strictly subject to pre-approval of the Energy Division Contract Manager and will necessitate amending the existing contract.  The bidder has to act as Prime Contractor.  The Energy Division will require that the Prime Contractor be responsible for a minimum of 30% of the work performed as measured by total hours billed. 

3.3.   Requirements for Proposal Qualifications

Proposals should include the following:

1.
Qualifications and experience by project of all individuals who would perform work (including any subcontractor personnel).

2.
Names of all individuals who would perform work (including any subcontractor personnel).  No substitution of personnel will be permitted without prior written approval of Energy Division’s Contract Manager.

3.
Previous experience of the contractor and any subcontractors in performing similar work.

4.
Examples of similar work successfully performed.

5.
References from clients of previous projects performed by the contractor.

6.
The approximate percentage of time to be devoted by all members of the staff who will be participating.  

7.
The staffing proposal must include up-to-date, detailed resumes of the proposed staff.  These resumes are to include a description of responsibilities in other assignments that are used as examples.  Descriptions that are limited to “participated” or assisted in are of little value in determining the qualifications and experience of these individuals and will not be considered adequate for evaluation of staff qualifications and proposed assignments.
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